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will stop when you separate from serv-
ice. However, you may enroll again
within 60 days of when your annuity
starts.

(c) If you retire on a deferred annuity
in accordance with 5 U.S.C. 8413, your
FEDVIP coverage stops and you are
not eligible to enroll.

§894.702 May I participate in open
season and make changes to my en-
rollment as an annuitant or
compensationer?

Yes. Annuitants and compensationers
may participate in open season and
make enrollment changes under the
same circumstances as active employ-
ees.

§894.703 How long does my coverage
as an annuitant or compensationer
last?

Your coverage as an annuitant or
compensationer continues as long as you
continue receiving an annuity or com-
pensation and pay your premiums, un-
less you cancel your coverage during
an open season or terminate coverage
due to insufficient annuity or com-
pensation.

§894.704 What happens if I retire and
then come back to work for the
Federal Government?

(a) If you have FEDVIP coverage as
an annuitant, and you become reem-
ployed in an eligible position in Fed-
eral service, you must contact the Ad-
ministrator so it can send the request
for allotments to your agency so your
agency can start making the allot-
ments from your pay.

(b) If you did not enroll in FEDVIP
coverage as an annuitant and become
reemployed in an eligible Federal posi-
tion, you have 60 days to enroll in
FEDVIP.

(c) If you enroll as an employee the
Administrator will stop sending requests
for allotments from your annuity.

(d) If your reemployment terminates,
you must notify the Administrator with-
in 30 days to have your allotments
withheld from your annuity payments.
Otherwise, your FEDVIP coverage will
terminate due to non-payment of pre-
miums.
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Subpart H—Benefits in
Underserved Areas

§894.801 Will benefits be available in
underserved areas?

(a) Dental and vision plans under
FEDVIP will include underserved areas
in their service areas and provide bene-
fits to enrollees in underserved areas.

(b) In any area where a FEDVIP den-
tal or vision plan does not meet OPM
access standards, including under-
served areas, enrollees may receive
services from non-network providers.

(c) Contracts under FEDVIP shall in-
clude access standards as defined by
OPM and payment levels for services to
non-network providers in areas that do
not meet access standards.
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